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St Aidan’s Church of England Academy 
 
Preface to all policies and procedures. 
 
St Aidan’s Church of England Academy is a Christian learning environment at the heart of its 
community.  We promote care, respect and responsibility and expect high standards in all aspects of 
Academy life. 
 
As a Church of England Academy we aim to build a community clearly based on the Christian values of 
love, forgiveness and reconciliation, integrity and the unique value of each individual.  We aim to build 
self-esteem, model conflict resolution, protect the weak and are committed to justice and compassion.  
Mutual respect and trust are central within the Academy. 
 
This policy, and its associated procedures and protocols, is based on these key principles.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

3 
 

Child Protection Policy 
 
This Policy should be read in conjunction with: 
 

 the Academy’s Behaviour Management and Rewards & Sanctions Policy 
 the Academy’s Anti Bullying Policy 
 the Academy’s Safer Recruitment Policy 
 the Academy’s Complaints Procedure  
 the Darlington Safeguarding Children Board Child Protection Procedures 
 The Academy’s Staff Behaviour Policy 

 
 

CHILD PROTECTION POLICY  
Key Contacts 
The Chair of Governors is: 
 

Mike Davison Tel:  01325 373770 
 
Email:  enquiries@staidansacademy.org.uk  
 

The Vice-chair is: 
 

Anita Blackburn  Tel:  01325 373770 
 
Email:  enquiries@staidansacademy.org.uk  
           

Designated Officer (LADO): 
 

Amanda Hugill 
Marian Garland 
 

Tel:  01325 406450 
Tel: 01325 406451 
 
lscb@darlington.gcsx.gov.uk 

The Principal is: Nicole Gibbon Tel: 01325 373 778 
Email: Nicole.gibbon@staidanascademy.org.uk 

 
 
Designated Person 
(Safeguarding): 

Deputy Designated Persons 
(Safeguarding): 

Nominated Governor 
(Safeguarding): 
 

Julia Knight 
(07807 050 506) 

Kerry Reid Anita Blackburn 

 
 
Designated Person: Deputy Designated Person: Area of Responsibility: 
Anita Blackburn - Child Sexual Exploitation 
Julia Knight Kerry Reid Single Point of Contact 
Julia Knight Kerry Reid Operation Encompass 
David Spenceley - E Safety 
Julia Knight Kerry Reid Single Point of Contact 
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CHILD PROTECTION POLICY  
 
The Governing Body of St Aidan’s Church of England Academy approved this policy – 1 December 
2016. 
 
SCOPE / APPLICATION OF THE POLICY 
 
This policy applies to all staff, governors and volunteers working in the school.  
The policy is applicable to all on and off-site activities undertaken by students whilst they are the 
responsibility of the Academy. 
 
LEGAL / REGULATORY REQUIREMENTS 
 
The Academy’s Safeguarding policy draws upon duties conferred by S 27 Children Act 1989, S175 of the 
2002 Education Act and the guidance contained in “Working Together to Safeguard Children”, “What To 
Do If You’re Worried A Child Is Being Abused”, KCSIE 2016 Prevent, as well as procedures produced by 
Darlington Safeguarding Children Board. 
 
AIMS  
 
St Aidan’s Church of England Academy fully recognises its responsibilities to safeguard and promote the 
welfare of children and young people. The Academy is committed to providing a safe and secure 
environment for children, staff and visitors and promoting a climate where children and adults feel 
confident about sharing any concerns, which they may have about their own safety or the well-being of 
others.   
 
PURPOSE  
 
The purpose of this Policy is to ensure that St Aidan’s Church of England Academy has effective systems 
in place for safeguarding children and young people. 
 
The Academy fully supports the objectives outlined in the guidance KCSIE 2016 to help keep children 
and young people feel safe by contributing to: 
 

 Providing a safe environment for children and young people to learn in education settings, and 
 Identifying children who are suffering or who are likely to suffer significant harm and taking 

appropriate action with the aim of making sure they are kept safe both at home and in the 
education setting.  

 
ACCOUNTABILITY  
 
The Governing body of St Aidan’s Church of England Academy is responsible for, as laid down in KCSIE 
September 2016: 
 

 Ensuring the Academy has an effective Safeguarding Policy in place that are in accordance with 
guidance issued by the Secretary of State for Education and Skills, any local authority guidance 
and the Local Safeguarding Children Board (LSCB) Child Protection Procedures. 

 A Staff Behaviour Policy which includes acceptable use of technologies, staff/student 
relationships and communications including the use of social media. 

 Ensuring that they remediate without delay any deficiencies or weaknesses in regard to child 
protection arrangements. 

 Monitoring compliance with the Academy’s Safeguarding Policy and any relevant guidance; 
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 Reviewing the Academy’s Safeguarding Policy annually and providing information to the local 
authority about the Academy’s policy and how it’s duties have been discharged:
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1. Main Elements of the Policy 
 
 There are five main elements to our policy and this document sets out a framework for:   
 

 Establishing a safe environment in which children can learn and develop. 
 Raising awareness of child protection issues and equipping children with the skills needed 

to keep them safe. 
 Supporting students who have been abused in accordance with his/her agreed child 

protection plan. 
 Ensure compliance with the Local Safeguarding Children’s Board Child Protection 

Procedures when reporting cases of alleged abuse. 
 Ensuring we practise safe recruitment in checking the suitability of staff and volunteers to 

work with children. 
 

We recognise that because of the day to day contact with children, Academy staff are well placed 
to observe the outward signs of abuse. The Academy will therefore:  

 
 Establish and maintain an environment where children feel secure, are encouraged to 

talk, and are listened to. 
 Ensure children know that there are adults in the Academy whom they can approach if 

they are worried. 
 Include opportunities in the PSHE curriculum for children to develop the skills they need 

to recognise and stay safe from abuse. 
 

We will follow the procedures set out by the Local Safeguarding Children Board and take account 
of guidance issued by the Department for Education and Skills to: 

 
 Ensure we have a designated senior person for child protection who has received 

appropriate training and support for this role. 
 Ensure we have a nominated governor responsible for child protection. 
 Ensure every member of staff (including temporary and supply staff and volunteers) and 

the Governing body knows the name of the designated senior person responsible for 
child protection and their role. 

 Ensure all staff and volunteers understand their responsibilities in being alert to the signs 
of abuse and responsibility for referring any concerns to the designated senior person 
responsible for child protection. Appendix A 

 Ensure that parents have an understanding of the responsibility placed on the school and 
staff for child protection by setting out its obligations in the school prospectus. 

 Notify Children’s Services if there is an unexplained absence of more than two days of a 
student who is on the child protection register.  

 Follow procedures set out by CMIE 2016. 
 Develop effective links with relevant agencies and co-operate as required with their 

enquiries regarding child protection matters including attendance at case conferences. 
 Ensure all written records are clear and factual. 
 Ensure all records are dated and signed and kept securely; separate from the main 

student file, and in locked locations. 
 Follow Local Safeguarding Children’s Board procedures where an allegation is made 

against a member of staff or volunteer. 
 Ensure safe recruitment practices are always followed. 

 
We recognise that children who are abused or witness violence may find it difficult to develop a 
sense of self worth. They may feel helplessness, humiliation and some sense of blame. The school 
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may be the only stable, secure and predictable element in the lives of children at risk.  When at 
school their behaviour may be challenging and defiant or they may be withdrawn.  
 

 The Academy will endeavour to support the student through: 
 

 The content of the curriculum. 
 The Academy ethos which promotes a positive, supportive and secure environment and 

gives students a sense of being valued. 
 The Academy’s behaviour management policy is aimed at supporting vulnerable students 

in the Academy.  The Academy will ensure that the student knows that some forms of 
behaviour is unacceptable.  

 Liaison with other agencies that support the student such as Children’s Services, Child and 
Adolescent Mental Health Service, Family Support Service and Educational Psychology 
Service. 

 Ensuring that, where a student on the child protection register leaves, their information is 
transferred to the new school immediately and that the child's social worker is informed.
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2. The Process 
 

2.1 Responsibilities and Immediate Action 
 

All adults working in this Academy (including visiting staff, volunteers and students on 
placement) are required to report instances of actual or suspected child abuse or neglect to 
the Designated Person with responsibility for child protection/safeguarding. 

 
The Designated Person (CP) is:    
 

Julia Knight  
 

The Deputy Designated Person (CP) is:  
  

Nicole Gibbon & Kerry Reid 
 

 
The Designated Person is the focal point for Academy staff who have concerns about an 
individual child’s safety and the first point of contact for external agencies who are pursuing 
Child Protection investigations. The Designated Person also co-ordinates the Academy’s 
representation at CP conferences and Core Group meetings and the submission of written 
reports for conference.  Where there is any doubt as to the seriousness of this concern, a 
referral to Children’s Services will be submitted without delay. If there is a disagreement 
between the Designated Person and the member of staff reporting the concern, advice will 
be sought from the Manager of the Children’s Access Point. In the case of allegations 
against Academy staff, the Local Safeguarding Children’s Board Child Protection Procedures 
must be followed.   

 
In circumstances where a child requires urgent medical attention, he/she should be taken 
to the nearest A&E Department. 

 
If a student is thought to be at immediate risk, then urgent Police intervention could be 
requested.   

 
Where it is suspected that a child might be at risk of significant harm from parent/carer, in 
the first instance the child’s welfare and protection is paramount. If the risk is imminent the 
police should be contacted immediately.  Where a child sustains physical injury or is 
distressed as a result of reported chastisement or alleges that they have been chastised by 
the use of an implement or substance, this will immediately be reported for Children’s 
Services/ Police. Referrals to Children’s Services will be confirmed in writing, using the 
Inter-agency Referral Form the same day.  

 
All parents applying for places at this Academy are informed of our safeguarding 
responsibilities and the existence of this policy and will see copies of the Safeguarding 
Policy/paragraph in current prospectus /which alerts them to the fact that child referrals 
will be made involving other agencies if a child is suffering or likely to suffer significant 
harm.  In situations where students sustain injury or are otherwise affected by an accident 
or incident whilst they are the responsibility of the Academy, parents will be notified of this 
as soon as contact can be made with them.  

 
The Academy recognises the need to be alert to the risks posed by strangers, or others 
(including the parents or carers of other students), who may wish to harm children on the 
Academy site, or students travelling to and from the Academy. In such cases, the Academy 
will take all reasonable steps to lessen such risks.  
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2.2  Vulnerable Students 
 

Particular vigilance will be exercised in respect of students who are included on the Child 
Protection Register and any incidents or concerns involving these children will be reported 
immediately to the student’s social worker and/or their manager. If the student in question 
is a ‘Looked After’ child, this will also be brought to the notice of the Designated Teacher 
with responsibility for children in public care. 

 
If a student discloses that they have witnessed Domestic Abuse or it is suspected that they 
may be living in a household which is affected by family violence, this will be referred to the 
Designated Person as a child protection issue and the appropriate referral completed. The 
Academy acknowledges the additional needs for support and protection of children who 
are vulnerable by virtue of disability, homelessness, refugee/asylum seeker status, the 
effects of substance abuse within the family, those who are young carers, mid-year 
admissions and students who are excluded from the Academy. 

 
We acknowledge that children who are affected by abuse or neglect may demonstrate their 
needs and distress through their words, actions, behaviour, demeanour, Academy work or 
other children. The Academy has a strong commitment to an anti-bullying policy and will 
consider all coercive acts and inappropriate peer on peer behaviour and sexual activity 
within a Child Protection context. 

 
2.3  Training  
 

Whole-Academy in-service training on safeguarding issues will be organised on a 1 yearly 
basis. All newly recruited staff (teaching and non-teaching) and Governors will be appraised 
of this policy and are required to attend the Child Protection session of the relevant 
induction programmes.   The Designated Person and their Deputies will attend the Local 
Safeguarding Children’s Board Training programmes and ensure they have a minimum of 2 
yearly updates.  In addition all staff will receive Safeguarding and Child Protection updates 
(via email, e-bulletins and staff meetings) as required but at least annually. 

 
2.4  Recruitment 

 
The Academy is committed to the process of becoming a Safe Organisation. Safe 
recruitment processes are followed and all staff recruited to the Academy will be subject to 
appropriate identity, qualification and health checks. References will be verified and 
enhanced (DBS) Disclosure and Barring Service status will be completed before staff are 
appointed and commence their duties. This Academy will only use employment agencies 
which can demonstrate that they positively vet their supply staff and will report the 
misconduct of temporary or agency staff to the Local Authority. At least one member of any 
recruitment panel will have received the appropriate Safe Recruitment Training. Staff 
joining the Academy on a permanent or temporary basis will be given a copy of this policy. 

 
 2.5  Volunteers 

 
Any parent or other person/organisation engaged by the Academy to work on a regular 
basis in a voluntary capacity with students will be subjected to all reasonable vetting 
procedures and Enhanced Disclosure from the DBS. Volunteers will work under the direct 
supervision of an established staff member and will be subject to the same code of conduct 
as paid employees of the Academy.  Volunteers will at no time be given responsibility for 
the personal care of students. Voluntary sector groups that operate within this Academy 
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provide off-site services for our students or use Academy facilities will be expected to 
adhere to this policy or operate a policy, which is compliant with the procedures (Local 
Safeguarding Children Board). Premises lettings are subject to acceptance of this 
requirement. 

 
 2.6  Governors 
 

In line with other volunteers, Governors in positions that include regular work in the 
presence of children, or who care for, train, supervise or are in sole charge of children will 
be asked to obtain an Enhanced Disclosure from the DBS.  All other Governors will be asked 
to sign a declaration confirming their suitability to fulfil the role. 

 
 2.7  DBS Checks that Show Convictions 
 

Where an applicant or volunteer, including members of the Governing body is found to be 
on List 99 or the PoCA List, or the DBS Disclosure shows that s/he has been disqualified 
from working with children by a Court, or an applicant has provided false information, or 
there are serious concerns about their suitability to work with children the facts must be 
reported to the Police, the DfES Children’s Safeguarding Operations Unit and the Local 
Authority. 

 
Where a DBS Disclosure indicates cause for concern for agency or directly employed staff, 
volunteers or members of the Governing body they must immediately be withdrawn from 
the Academy pending further enquiries. 

 
Where a DBS disclosure shows that the person being checked has a criminal record this 
does not automatically make him or her unsuitable for work with children.  The Principal 
and the Governing body, in conjunction with the registered body or person authorised to 
receive disclosure information, must make a judgement about suitability, taking into 
account only those offences which may be relevant to the particular job or situation in 
question.  In deciding the relevance of convictions a number of points should be 
considered, for example: 

 
 The nature of the offence – in general convictions for sexual, violent or drug offences will 

be particularly strong contra-indications for working with children; 
 The nature of the appointment – the nature of the appointment will help to assess the 

relevance of the conviction.  For example serious sexual, violent, drug or drink offences 
will give rise to particular concerns where a position is one of providing care.  Drink or 
driving offences would be relevant in situations involving transport of children; 

 The age of the offence – offences which took place many years in the past may often 
have less relevance than recent offences.  Convictions for serious violent or sexual 
offences or serious offences involving substance abuse are more likely to giver cause for 
continuing concern than, for instance an isolated case of dishonesty committed when 
the person was young.  The potential for rehabilitation must be weighed up against the 
need to protect children;   

 The frequency of the offence – a series of offences over a period of time is more likely to 
give cause for concern than an isolated incident.  

 Any decision will be reached in joint discussion with Senior Management within 
Children’s Services. 
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 2.8         Staff Code of Conduct  
 

All staff (paid and voluntary) are expected to adhere to a code of conduct in respect of their 
contact with students and their families.  Children will be treated with respect and dignity 
and no punishment, detention, restraint, sanctions or rewards are allowed outside of those 
detailed in the Academy’s Behaviour Management Policy. Whilst it would be unrealistic and 
undesirable to preclude all physical contact between adults and children, staff are expected 
to exercise caution and avoid placing themselves in a position where their actions might be 
open to criticism or misinterpretation.  Where incidents occur which might otherwise be 
mis-construed, or in the exceptional circumstances where it becomes necessary to 
physically restrain a student for their own protection or others’ safety, this will be 
appropriately recorded and reported to the Principal and parents. Any physical restraint 
used will comply with DfES and LA guidance. 

 
Except in cases of emergency, First Aid will only be administered by qualified First Aiders. If 
it is necessary for the child to remove clothing for First Aid treatment, there will, wherever 
possible, be another adult of the same gender present.  If a child needs help with toileting, 
nappy changing or washing after soiling themselves, another adult should be present or 
within earshot. If a male member of staff is providing any form of intimate care, a female 
colleague will be present.  All First Aid treatment and non-routine changing or personal care 
will be recorded and shared with parents/carers at the earliest opportunity. 

 
For their own safety and protection, staff should exercise caution in situations where they 
are alone with students.  Other than in  formal teaching situations; musical instrument 
tuition, for example, the door to the room in which the teaching, counselling  or meeting is 
taking place should  be left open. Where this is not practicable because of the need for 
confidentiality, another member of staff will be asked to maintain a presence nearby and a 
record will be kept of the circumstances of the meeting. All rooms that are used for the 
teaching or counselling of students will have clear and unobstructed glass panels in the 
doors. 

 
Academy staff should also be alert to the possible risks that might arise from social contact 
with students outside of the Academy.  Home visits to students should only take place with 
the knowledge and approval of the Principal, or her/his authorised representative. 
Visits/telephone calls by students to the homes of staff members should only occur in 
exceptional circumstances and with the prior knowledge and approval of the Principal, or 
her/his authorised representative. Any unplanned contact of this nature or suspected 
infatuations or “crushes” will be reported to the Principal.  Staff will not disclose their 
personal telephone numbers and email addresses to students or parents.  Link to Staff Code 
of Conduct. 

 
 2.9   Complaints/Allegations Made Against Members of Staff, Volunteers or Governors 
 

The Academy takes seriously all complaints made against members of staff, volunteers or 
Governors. Procedures are in place for students, parents and staff to share any concern 
that they may have about the actions of any member of the Academy staff, volunteer or 
Governors. All such complaints will be brought immediately to the attention of the Principal 
(or Vice Principal in her absence), in order that they may activate the appropriate 
procedures. If the allegation concerns a Governor or the Principal, the Chair of Governors 
will be informed. 
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If the allegation is of physical assault, the Principal will take action in accordance with the 
DfES Guidance KCSIE 2016.  Where one or more of the following are involved: - 

 
  The teacher or member of staff (including volunteers) has: 
 

 behaved in a way that has harmed a child; 
 possibly committed a criminal offence against or related to a child; or 
 behaved towards a child in a way that indicates he or she would pose a risk of harm to 

children. 
 

If the allegation is abuse of a student by a member of staff a referral to Children’s 
Services Duty Team must be made in accordance with the LSCB child protection 
procedures. Consideration must be given to the safety of other students in the Academy. 
A strategy meeting/discussion may take place in order to consider whether or not a 
Section 47 Child Protection Investigation will be carried out. It will be for the designated 
child protection social worker and the police officer to investigate all allegations of abuse. 

  
Parents should also be advised of their independent right to make a formal complaint to 
the Police. Temporary staff, volunteers and Governors will also be subject to the same 
procedures. 

 
If the complaint concerns alleged abuse by the Principal, this should be brought to the 
attention of the Chair of Governors and the appropriate referral must be submitted to 
Children’s Services Duty Team.  

 
Similarly if any complaint of alleged abuse involves the Chair of Governors this should be 
brought to the attention of the Vice Chair and the appropriate referral must be submitted 
to Children’s Services Duty Team. 

 
Staff who are formally disciplined for the mistreatment of students (or who resign before 
disciplinary action can be instigated), will be notified to the LA and the Department for 
Education & Skills, for possible inclusion on their Disclosure and Barring Service.  The 
principle of this notification will also apply to volunteers and the Governing body. 
 

 2.10 Reporting Cases to the Secretary of State  
 

 
There must be procedures in place to make a referral to the Disclosure and Barring Service 
(DBS) if a person in regulated activity has been dismissed or removed due to safeguarding 
concerns, or would have been had they not resigned. 

 
 2.11 Records 
 

Brief and accurate written and dated notes will be kept of all incidents and CP or child in 
need concerns relating to individual students. This information will be shared with other 
agencies as appropriate.  Parental consent will normally be sought before making a referral 
to Children’s Services, unless there is reason to suspect that doing so might place the child 
or a member of staff at risk.  The Academy will also take into account the views and wishes 
of the child who is the subject of the concern, however, staff must be sure not to place a 
student at risk by failing to submit the referral.   
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Child protection records are not open to students or parents. CP records are securely kept 
by the Designated Person, separately from educational records, and can only be accessed 
by the Designated Person, their Deputy and the senior managers of the Academy. Referrals 
made to Children’s Services under the LSCB procedures will be recorded on the Framework 
for Assessment Inter-agency Referral form, with copies sent, under confidential cover, to 
Children’s Services  the same day 

 
If a student is withdrawn from the Academy, having not reached the normal age of transfer; 
due to a family move or any other reason, all efforts will be made to identify any new 
address and the school to which they are being admitted. The Academy will ensure that 
their educational records are sent without delay to the new school. If the parent/carer fails 
to provide this information, an urgent referral will be made to the  Children’s Access Point 
in order that they might make further enquiries. If educational records are sent to this 
Academy, concerning a child who is not registered by the parent, the records will be 
returned to the sending school with a note, advising them to refer to their LA’s Education 
Welfare Service. A child’s name will only be removed from the Academy’s Admissions 
Register in accordance  with the Children Missing Education guidance 2016 

 
The content of CP Conference, or Review reports, prepared by the Academy will be shared 
with the parents/carer in advance of the meeting. 

 
The Academy will maintain accurate records of those with Parental Responsibility and 
emergency contacts.  Students will only be released to the care of those with Parental 
Responsibility or someone acting with their written consent. 
 
Child Protection records will be sent to receiving schools separately and under a 
confidential cover. 

 
 2.12  Safety in the Academy  
 
  No internal doors to classrooms will be locked whilst students are present in these areas.   
 

Entry to Academy premises will be controlled by doors that are secured physically or by 
constant staff supervision or video surveillance.  Authorised visitors to the Academy will be 
logged into and out of the premises and will be asked to wear their identity badges or be 
issued with Academy visitor badges.  Unidentified visitors will be challenged by staff or 
reported to the Principal or the Academy office. All entrances and exits to the building and 
the site will be controlled by staff with electronic entry/exit systems. Carelessness in closing 
electronically controlled doors will be constantly challenged.   

 
The presence of intruders and suspicious strangers seen loitering near the Academy, or 
approaching students, will be reported to the Police and the LA with a view to alerting 
other local schools through appropriate systems. 

 
Parents, carers or relatives may only take still or video photographic images of students in 
the Academy, with written consent from the carer/parent or someone who holds parental 
responsibility on Academy organised activities, with the prior consent of the Academy and 
then only in designated areas. If parents do not wish their children to be photographed or 
filmed and express this view in writing, their rights will be respected. 
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2.13 The Curriculum 
 

The Academy acknowledges the important role that the curriculum can play in the 
prevention of abuse and in the preparation of our students for the responsibilities of adult 
life and citizenship. It is expected that all curriculum co-ordinators will consider the 
opportunities, which exist in their area of responsibility for addressing personal safety 
issues.  As appropriate, the Citizenship curriculum will be used to help students to keep safe 
and to know how to ask for help if their safety is threatened. As part of developing a 
healthy, safer life-style, students will be encouraged to: 
 
 Recognise and manage risks in different situations and then decide how to behave 

responsibly; 
 Judge what kinds of physical contact are acceptable and unacceptable; 
 Recognise when pressure from others (including people they know) threatens their 

personal safety and well-being; including knowing when and where to get help; 
 Use assertiveness techniques to resist unhelpful pressure. 

 
All computer equipment and Internet access will be monitored within the Academy will be 
subject to appropriate “parental controls” and Internet safety rules. 

 
 2.14  Working in Partnership with Parents 

 
It is our policy to work in partnership with parents or carers to secure the best for our 
children. We will therefore communicate as clearly as possible about the aims of this 
Academy; 

 
 We will try to use clear statements in our brochures and correspondence. 
 We will involve parents in the development of Codes of Conduct and Equalities and 

Behaviour Management policies. 
 We will liaise with agencies in the statutory, voluntary and community sectors that are 

active in supporting families. 
 We will be aware that we have parents/carers who do not have English as their first 

language. 
 We will keep parents informed, as and when appropriate. 

 
 2.15  Complaints & Monitoring 
 

All complaints arising from the operation of this policy will be considered under the 
Academy’s Complaints Procedure, and with consultation with the appropriate 
representative from Darlington Safeguarding Children Board.  

 
The Governing Body of the Academy will consider safeguarding issues and their implications 
for this policy on an annual basis. For this item, the Principal will report upon levels of child 
protection referrals made by the Academy during the past year, the training undertaken by 
Academy staff and Governors, and any changes in legislation or national/local guidance. 
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SAFEGUARDING STUDENTS WHO ARE VULNERABLE TO EXTREMISM 
 
Schools have a vital role to play in protecting students from the risks of extremism and radicalisation, a 
role which is underpinned by the Counter- Terrorism and Security Act 2015 “to have due regard to the 
need to prevent people from being drawn into terrorism. 
 
The Government’s Prevent Strategy has raised awareness of the specific need to safeguard children, 
young people and families from violent extremism and terrorism.  There have been nationally situations 
in which extremist groups have attempted to radicalise vulnerable children and young people to hold 
extreme views including views justifying political, religious, sexist or racist violence, or to steer them into 
a rigid and narrow ideology that is intolerant of diversity and leaves them vulnerable to future 
radicalisation. 
 
St Aidan’s Church of England Academy values freedom of speech and the expression of beliefs / ideology 
as fundamental rights underpinning our society’s values.  Both students and teachers have the right to 
speak freely and voice their opinions.  However, freedom comes with responsibility and free speech that 
is designed to manipulate the vulnerable or that leads to violence and harm of others goes against the 
moral principles in which freedom of speech is valued.  Free speech is not an unqualified privilege; it is 
subject to laws and policies governing equality, human rights, community safety and community 
cohesion.   
 
The current threat from terrorism in the United Kingdom may include the exploitation of vulnerable 
people, to involve them in terrorism or in activity in support of terrorism.  The normalisation of extreme 
views may also make children and young people vulnerable to future manipulation and exploitation. St 
Aidan’s Church of England Academy is clear that this exploitation and radicalisation should be viewed as 
a safeguarding concern. 
 
Definitions of radicalisation and extremism, and indicators of vulnerability to radicalisation are in 
Appendix A. 
 
St Aidan’s Church of England Academy seeks to protect children and young people against the messages 
of all violent extremism including, but not restricted to, those linked to Islamist ideology, or to Far Right 
/ Neo Nazi / White Supremacist ideology, Irish Nationalist and Loyalist paramilitary groups, and 
extremist Animal Rights movements. 
 
Risk reduction 
The school governors, Principal and the Designated Safeguarding Lead will  
Assess the level of risk within the school and put actions in place to reduce any  
identified risks.    
 
Procedure  
Keeping children and young people safe from these risks is a safeguarding matter and should be 
approached in the same way as safeguarding children from other risks. 
When any member of staff has concerns that a pupil may be at risk of radicalisation or involvement in 
terrorism, they should speak with the Prevent Single Point of Contact (SPOC) and to the Designated 
Safeguarding Lead if this is not the same person.   
 
The Prevent Single Point of Contact (SPOC) will be the lead within the School for safeguarding in relation 
to protecting individuals from radicalisation and involvement in terrorism: this will normally be the 
Designated Safeguarding Lead.   
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The SPOC for St Aidan’s Church of England Academy is Julia Knight, Social Inclusion Coordinator.  The 
responsibilities of the SPOC are described in Appendix C. 
 
Numerous factors can contribute to and influence the range of behaviours that are defined as violent 
extremism, but most young people do not become involved in extremist action.  For this reason the 
appropriate interventions in any particular case may not have any specific connection to the threat of 
radicalisation, for example they may address mental health, relationship or drug/alcohol issues. 
 
The Role of the Curriculum  
Our curriculum promotes respect, tolerance and diversity. Children are encouraged to share their views 
and recognise that they are entitled to have their own different beliefs which should not be used to 
influence others.  
Our PSHE (Personal, Social and Health Education), Citizenship and SMSC (Spiritual, Moral, Social and 
Cultural) provision is embedded across the curriculum and underpins the ethos of the school.  
Children are regularly taught about how to stay safe when using the internet and are encouraged to 
recognise that people are not always who they say they are online. They are taught to seek adult help if 
they are upset or concerned about anything they read or see on the internet.  
 
Staff Training  
School will ensure that all staff are fully aware of the threats, risks and vulnerabilities that are linked to 
radicalisation; are aware of radicalisation and how this might be identified early on.  
 
Policy Review  
This policy statement will be reviewed annually as part of the overall Child Protection and Safeguarding 
policy review 
 
Appendices 
A.  
B. Indicators of vulnerabilities to radicalisation 
C. Role and responsibilities of the single point of contact (SPOC) 
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Further support  
 
Education Safeguarding Officer 
Joanna Conway 
01325 405848 
Mobile: 07940000845 
Joanna.Conway@darlington.gov.uk   
 
CHANNEL Panel Chair  
Jo Benson, Head of Youth Offending Service 
01325 406999 
j.benson@darlington.gov.uk  
 
 
Due Diligence and Counter Extremism Group (DDCEG) Helpline - (020 7340 7264) For school staff and 
governors to raise concerns relating to extremism directly and in confidence. 
 
Durham Constabulary Prevent Team  
 
Prevent Team (office hours) 0191 375 2234 
Non-urgent enquiries   101 
Emergency calls   999 
 
 
To report illegal information, picture or videos found on the internet www.gov.uk/report-terrorism 
 
Prevent Duty Guidance  
 
https://www.gov.uk/government/publications/prevent-strategy-2011 
 
https://www.gov.uk/government/publications/prevent-duty-guidance 
 
http://www.preventtragedies.co.uk/  
  
http://www.familiesmatter.org.uk/ 
 
 
Useful websites 
Resources to use with pupils 
http://www.wherestheline.co.uk/ 
http://www.preventforschools.org/ 
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Appendix A 
 

Abuse and neglect 
 
All staff should be aware that abuse, neglect and safeguarding are rarely standalone events that can be 
covered by one definition or label.  In most cases, multiple issues will overlap with one another. 

Abuse: a form of maltreatment of a child.  Somebody may abuse or neglect a child by inflicting harm or 
by failing to prevent harm.  Children may be abused in a family or in an institutional or community 
setting by those known to them or, more rarely by others (e.g. via the internet).  They may be abused by 
an adult or adults or another child or children. 

Children with Special Educational Needs and disabilities can face additional safeguarding challenges.  
All staff need to understand additional barriers can exist when recognising abuse and neglect in this 
group of children.  These can include: 

 assumptions that indicators of possible abuse such as behaviour, mood and injury relate to the 
child’s disability without further exploration 

 the potential for children with special educational needs and disabilities being disproportionally 
impacted by behaviours such as bullying without outwardly showing any signs. 

 Communication barriers. 
 

Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or 
scalding, drowning, suffocating or otherwise causing physical harm to the child.  Physical harm may also 
be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child. 

Emotional abuse:  the persistent emotional maltreatment of a child such as to cause severe and adverse 
effects on a child’s emotional development. It may involve conveying to a child that they are worthless 
or unloved, inadequate, or valued only insofar as they meet the needs of another person.  It may include 
not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of 
what they say or how they communicate.  It may feature age or developmentally inappropriate 
expectations being imposed on children.  These may include interactions that are beyond child’s 
developmental capability as well as overprotection and limitation of exploration and learning, or 
preventing the child participating in normal social interaction.  It may involve seeing or hearing the 
mistreatment of another.  It may involve serious bullying (including cyber bullying), causing children to 
frequently feel frightened, or in danger, or the exploitation or corruption of children.  Some level of 
emotional abuse is involved in all types of maltreatment of a child, although it may occur alone. 

Sexual abuse: involves forcing or enticing a child or Young person to take part in sexual activities, not 
necessarily involving a high level of violence, whether or not the child is aware of what is happening.  
The activities may involve physical contact, including assault by penetration (for example rape or oral 
sex) or non-penetrative acts such masturbation, kissing, rubbing and touching outside of clothing.  They 
may also  include non-contact activities, such as involving children in looking at , or in the production of 
sexual images, watching sexual activities, encouraging children to behave in sexually inappropriate ways, 
or grooming  a child in preparation for abuse (including via the internet)  Sexual abuse is not solely 
perpetrated by adult males.  Women can also commit acts of sexual abuse as can other children. 
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Neglect: the persistent failure to meet a child’s basic, physical and/or psychological needs, likely to 
result in the serious impairment of the child’s health or development.  Neglect may occur during 
pregnancy and as a result of maternal substance abuse.  Once a child is born, neglect may involve a 
parent or carer failing to provide adequate food, clothing and shelter (including exclusion from home or 
abandonment), protect a child from physical and emotional harm or danger; ensure adequate 
supervision (including the use of inadequate care givers); or ensure access to appropriate medical care 
or treatment.  It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs. 

Specific safeguarding issues 

Behaviours linked to the likes of drug taking, alcohol abuse, truanting and sexting put children in danger. 

Safeguarding issues can manifest themselves via peer on peer abuse.  This is most likely to include, but 
may not be limited to, bullying (including cyber bullying), gender based violence/sexual assaults and 
sexting.  Peer on Peer abuse is dealt with within the context of Child Protection Procedures. 

Staff can access government guidance as required on the issues listed below via GOV.UK and other 
government websites.  Information is also stored in the staff shared area SAFEGUARDING folder 

Breast Ironing  
http://www.bacdis.org.uk/membership/documents/BACCH-News-Sept-14-FINAL.pdf   
A traditional West African practise which involves pounding the developing breasts of young girls with 
hot objects, most commonly stones, spoons and hammers.  The practise is carried out by mothers or 
female family members.  The practise is carried out to remove outward signs of puberty and prevent 
girls becoming sexually attractive to men. 
 
Bullying including cyber bullying  
https://www.gov.uk/goverment/publications/preventing-and-tackling-bullying  
 
Child missing from education (CME) 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/395138/Children_mis
sing_education_Statutory_guidance_for_local_authorities.pdf   

Child missing from home or care  
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/271820/Flowchartwh
en_a_child_goes_missing_from_care.pdf 
  
Child sexual exploitation (CSE) – 
Child sexual exploitation is a form of sexual abuse. It occurs where an individual or group takes 
advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the 
age of 18 into sexual activity 

(a) In exchange for something the victim needs or wants, and/or 

(b) For the financial advantage or increased status of the perpetrator or facilitator 

The victim may have been sexually exploited even if the sexual activity appears consensual. Child sexual 
exploitation does not always involve physical contact; it can also occur through the use of technology.  

 https://www.gov.uk/government/publications/what-to-do-if-you-suspect-a-child-is-being-sexually-
exploited   
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Domestic violence 
https://www.gov.uk/domestic-violence-and-abuse   
 
Drugs 
https://www.gov.uk/government/publications/drugs-advice-for-schools   

 
Fabricated or induced illness  
https://www.gov.uk/government/publications/safeguarding-children-in-whom-illness-is-fabricated-or-
induced   

 
Faith abuse  
https://www.gov.uk/government/publications/national-action-plan-to-tackle-child-abuse-linked-to-
faith-or-belief   
 
Female genital mutilation (FGM)  
FGM compromises all procedures involving partial or total removal of the external genitalia or other 
injury to female genital organs.  It is illegal in the UK and a form of child abuse with long-lasting harmful 
consequences. 

 
Section 5B of The Female Genital Mutilation Act 2003 places a statutory duty upon teachers and staff 
along with regulated health and social care professionals in England and Wales to report to the police  
where they discover (either through disclosure or visual evidence) that FGM appears to have been 
carried out on a girl under the age of 18.  Those failing to report such cases will face disciplinary 
sanctions.  It will be rare for teachers and school staff to see visual evidence, and they should not be 
examine students, but the same definition of what is meant to discover that an act of FGM has been 
carried out’ is used for all professionals to whom this mandatory reporting duty applies. 
https://www.gov.uk/government/publications/female-genital-mutilation-multi-agency-practice-
guidelines   
 
Forced marriage  
Forcing a person into a marriage is a crime in England and Wales.  A forced marriage is one  
that is entered into without the full and free consent of one or both parties and where violence, threats 
or any other form of coercion is used to cause a person to enter into marriage. 

 
Threats can be physical or emotional and psychological. 
 
Lack of full and free consent can be where a person does not consent or where they cannot consent (for 
example if they have learning disabilities).   

 
Some communities use religion and culture as a way to coerce a person into marriage. 
https://www.gov.uk/forced-marriage  
  
Gangs and youth violence  
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/226293/Advice_to_Sc
hools_and_Colleges_on_Gangs.pdf   
 
Gender-based violence/violence against women and girls (VAWG)  
https://www.gov.uk/government/policies/ending-violence-against-women-and-girls-in-the-uk   
 
Honour-based violence (HBV) 
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Encompasses crimes which have been committed to protect or defend the honour of the family and/or 
the community, including Female Genital Mutilation (FGM), Forced Marriage and practices such as 
Breast Ironing.   

 
All forms of so called HBV are abuse (regardless of the motivation) and should be handled and escalated 
as such. 
 
Mental health  
https://www.gov.uk/government/publications/the-mental-health-strategy-for-england   

 
Private fostering  
https://www.gov.uk/government/publications/children-act-1989-private-fostering   

 
Radicalisation  
https://www.gov.uk/government/publications/channel-guidance   
 
Sexting  
http://ceop.police.uk/    
 
Teenage relationship abuse  
https://www.gov.uk/government/collections/this-is-abuse-campaign   

 
Trafficking  
https://www.gov.uk/government/publications/safeguarding-children-who-may-have-been-trafficked-
practice-guidance   
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Appendix B 
 

INDICATORS OF VULNERABILITY TO RADICALISATION 
 
1. Radicalisation refers to the process by which a person comes to support terrorism and forms of 

extremism leading to terrorism. 
 
2. Extremism is defined by the Government in the Prevent Strategy as:   Vocal or active opposition to 

fundamental British values, including democracy, the rule of law, individual liberty and mutual 
respect and tolerance of different faiths and beliefs.  We also include in our definition of 
extremism calls for the death of members of our armed forces, whether in this country or 
overseas.   

 
3. Extremism is defined by the Crown Prosecution Service as: 

The demonstration of unacceptable behaviour by using any means or medium to express views 
which: 

 
 Encourage, justify or glorify terrorist violence in furtherance of particular beliefs; 
 Seek to provoke others to terrorist acts; 
 Encourage other serious criminal activity or seek to provoke others to serious criminal acts; or 
 Foster hatred which might lead to inter-community violence in the UK. 

 
4. There is no such thing as a “typical extremist”: those who become involved in extremist actions 

come from a range of backgrounds and experiences, and most individuals, even those who hold 
radical views, do not become involved in violent extremist activity. 

 
5. Students may become susceptible to radicalisation through a range of social, personal and 

environmental factors - it is known that violent extremists exploit vulnerabilities in individuals to 
drive a wedge between them and their families and communities.  It is vital that school staff are 
able to recognise those vulnerabilities.   

 
6. Indicators of vulnerability include: 

Identity Crisis – the student is distanced from their cultural / religious heritage and experiences 
discomfort about their place in society; 
Personal Crisis – the student may be experiencing family tensions; a sense of isolation; and low 
self-esteem; they may have dissociated from their existing friendship group and become involved 
with a new and different group of friends; they may be searching for answers to questions about 
identity, faith and belonging; 
Personal Circumstances – migration; local community tensions; and events affecting the student’s 
country or region of origin may contribute to a sense of grievance that is triggered by personal 
experience of racism or discrimination or aspects of Government policy; 
Unmet Aspirations – the student may have perceptions of injustice; a feeling of failure; rejection 
of civic life;  
Experiences of Criminality – which may include involvement with criminal groups, imprisonment, 
and poor resettlement / reintegration; 
Individual Needs – students / pupils may experience difficulties with social interaction, empathy 
with others, understanding the consequences of their actions and awareness of the motivations 
of others. 
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However, this list is not exhaustive, nor does it mean that all young people experiencing the 
above are at risk of radicalisation for the purposes of violent extremism. 

 
7. More critical risk factors could include: 
 

 Being in contact with extremist recruiters; 
 Accessing violent extremist websites, especially those with a social networking element; 
 Possessing or accessing violent extremist literature; 
 Using extremist narratives and a global ideology to explain personal disadvantage; 
 Justifying the use of violence to solve societal issues; 
 Joining or seeking to join extremist organisations; and 
 Significant changes to appearance and / or behaviour; 
 Experiencing a high level of social isolation resulting in issues of identity crisis and / or personal 

crisis. 
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Appendix C 

 
ROLES AND RESPONSIBILITIES OF THE SINGLE POINT OF CONTACT (SPOC) 
 
The SPOC for St Aidan’s Church of England Academy is Julia Knight, who is responsible for: 
 

 Ensuring that staff of the school are aware that you are the SPOC in relation to protecting 
students/pupils from radicalisation and involvement in terrorism; 
 

 Maintaining and applying a good understanding of the relevant guidance in relation to 
preventing students/pupils from becoming involved in terrorism, and protecting them from 
radicalisation by those who support terrorism or forms of extremism which lead to terrorism; 
 

 Raising awareness about the role and responsibilities of  St Aidan’s Church of England Academy 
in relation to protecting students/pupils from radicalisation and involvement in terrorism; 
 

 Monitoring the effect in practice of the school’s RE curriculum and assembly policy to ensure 
that they are used to promote community cohesion and tolerance of different faiths and beliefs; 
 

 Raising awareness within the school about the safeguarding processes relating to protecting 
students/pupils from radicalisation and involvement in terrorism; 
 

 Acting as the first point of contact within the school for case discussions relating to students / 
pupils who may be at risk of radicalisation or involved in terrorism; 
 

 Collating relevant information from in relation to referrals of vulnerable students / pupils into 
the Channel* process; 
 

 attending Channel* meetings as necessary and carrying out any actions as agreed; 
 

 Reporting progress on actions to the Channel*; and 
 

 Sharing any relevant additional information in a timely manner. 
 
* Channel is a multi-agency approach to provide support to individuals who are at  
   risk of being drawn into terrorist related activity.   
 
   Channel aims to: 

 Establish an effective multi-agency referral and intervention process to identify vulnerable 
individuals; 

 Safeguard individuals who might be vulnerable to being radicalised, so that they are not at risk 
of being drawn into terrorist-related activity; and 

 Provide early intervention to protect and divert people away from the risks they face and reduce 
vulnerability. 

 


